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Resident Burnout: Prevalence and Associated
Factors in Rajavithi Hospital
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ABSTRACT

Background : Professional burnout was the new challenge in residency training programs and
also reflects quality of the training that institute provided.

Methods : A cross-sectional study was designed to evaluate burnout and associated factors
among medical residents. Burnout, occupational stress factor were measured with validated
instruments.

Results : 187(58.6%) residents completed the survey. Our results indicate that 99(53.8%) of
residents had high emotional exhaustion, 38(20.7%) had moderate emotional exhaustion and
47 (25.5%) had low emotional exhaustion. Also 65(35.1%) had high depersonalization,
30(16.2%) had moderate depersonalization and 90(48.6%) had low depersonalization. 2(1.1 %)
had a low sense of personal accomplishment, 5(2.7%) had a moderate sense of personal
accomplishment and 177(96.2%) had high sense of personal accomplishment. Emotional
exhaustion was associated with sex, year of study, sleep time, using sleeping pill, sufficiency
of income, burden of caring family, extra-night shift outside hospital. Emotional exhaustion
associated with work load OR =0.32, 95% CI1 0.14-0.73; p=0.007, coworker support OR =0.27,
95% C10.1-0.72; p=0.009 and role of medical instructors OR =0.39, 95% CI 0.15-0.97; p=0.043
Depersonalization associated with organization environment OR =0.36, 95% CI 0.18-0.73;
p=0.005 and coworker support OR =0.24, 95% CI 0.09-0.6; p=0.003.

Conclusions: This study show mostly of resident had high level of emotional exhaustion, low
depersonalization and high level of feeling accomplished. Both personal factors and

work-related factors were associated with burnout.
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‘HL'DQ 80 21(26.3) 10(12.5) 49(61.3
ADUM N 0.703
Tan 159 40(25.2) 33(20.8) 86(54.1
@: 24 6(25.0) 5(20.8) 13(54.2)
e el wen 1 1(100.0) 0(0.0) 0(0.0)
ANREUN 0.224
NNE 166 44(26.5) 32(19.3) 90(54.2)
ATAR 1(11.1) 2(22.2) 6(66.7)
[aand 2(50.0) 1(25.0) 1(25.0)
B 32 0(0.0) 3(60.0) 2(40.0)
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Resident Burnout: Prevalence and Associated Factors in Rajavithi Jammaree Na Bangxang
Hospital

A9199 4 LARIANNANTUSITNINTTAdA Uy ARATLIANNEIUAM BTN (Fie)

. ANBAURININBITNDL
tlaqamuunna i s¥AUM (n=47) szauiunang (n=38) FEAUFY (N=99)  p-value
o AU (Sa8az) 31U (Sauaz) AU (Sa8aL)
s1ela (un) 0.977

< 20,000 41 11(26.8) 8(19.5) 22(53.7)

20,001-30,000 94 24(25.5) 21(22.3) 49(52.1)

30,001-40,000 u 37 10(27.0) 6(16.2) 21(56.8)

40,001 1w Tl 12 2(16.7) 3(25.0) 7(58.3)

enamanLiu 51 15(29.4) 14(27.5) 22(43.1)

WaenwaldwRaliy 99 30(30.3) 20(20.2) 49(49.5)

Laifterswe Wil 24 1(4.2) 3(12.5) 20(83.3)

ﬁlu"] 721 10 1(10.0) 1(10.0) 8(80.0)
mMszlunisauansauns 0.033*

Tdminiae 132 41(31.1) 28(21.2) 63(47.7)

Aaudnailunise 40 4(10.0) 9(22.5) 27(67.5)

{unssiiviinann 12 2(16.7) 1(8.3) 9(75.0)
dnun 0.241

LLNﬁIN 39 6(15.4) 10(25.6) 23(59.0)

ﬁlu 145 41(28.3) 28(19.3) 76(52.4)
uwaanazaa 0.835

LLNﬁIN 113 29(25.7) 22(19.5) 62(54.9)

A 66 15(22.7) 15(22.7) 36(54.5)
AANTANLATEA 0.185

aifd 12 4(33.3) 0(0.0) 8(66.7)

3 172 43(25.0) 38(22.1) 91(52.9)

ATUBUNRNL 0.212*

14 172 45(26.2) 38(22.1) 89(51.7)

4 9 0(0.0) 0(0.0) 9(100.0)

1l 0.001*

1 61 15(24.6) 11(18.0) 35(57.4)

2 43 3(7.0) 13(30.2) 27(62.8)

3 54 19(35.2) 7(13.0) 28(51.9)

4 13 5(38.5) 6(46.2) 2(15.4)
wnnelszantiusasen 13 5(38.5) 17.7) 7(53.8)
sAnuanlsananLa 0.025*
'af;_"il,fmﬁﬂuﬂﬂ‘llﬂwmm@ 123 38(30.9) 21(17.1) 64(52.0)
lallagnsanuanlsaneung 56 8(14.3) 17(30.4) 31(55.4)
%Tmmmﬂuﬁu 174 6.31£ 1.06 5.80+ 0.93 5.59+ 0.98 <0.001*
daluensnanyddaneg 170 75.69+31.15 89.91+29.99 86.65+30.97 0.087
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efiansnnmanieiTnuunltiuaees
amvensnafluseiugaluniaiandneyinaniay
mmama?@mﬁumm‘hﬁuﬁqmmqﬁ 5 dmFuilads
Frun sy nudANeeud e sund]
ANNNANNUS NLUANNLNNIZANTAIN1TE411W OR

A15199 5 TTAUANEDUAININBITNAINUNIATTN

=0.32, 95% CI 0.14-0.73; p=0.007 &NAUSN WAL
q@m@%u‘lumiﬂﬁﬂﬁam OR =0.27, 95% CI 0.1-
0.72; p=0.009 WazNITLIMIFNRIUNUILU OR
=0.39, 95% CI1 0.15-0.97; p=0.043 ([51’1?’1\‘117; 6)

NN IUIUSIN EALAN szauLlunang FELAUFY
(n=47) (n=38) (n=99)
AU (Fasaz) AU (Fasaz) AU (Fa8AL)
27YIANANT 49 10(20.4) 11(22.4) 28(57.1)
AneiAnans 42 16(38.1) 9(21.4) 17(40.5)
a05lstAnd 28 10(35.7) 7(25.0) 11(39.3)
ANWINE 24 2(8.3) 4(16.7) 18(75.0)
NTANAATYNLEL 15 1(6.7) 3(20.0) 11(73.3)
qRusTANART 15 4(26.7) 4(26.7) 7(46.7)
Adrycunnel 1 4(36.4) 0(0.0) 7(63.6)
AN519% 6 ANENRUSIsndeTTadE NN InLiuANEeud e Tn]
Factors Crude OR p-value Adjusted OR p-value
(95% CI) (95% Cl)
AMMULUNIZANUDINTENU 0.23(0.12-0.43) <0.001* 0.32(0.14-0.73) 0.007*
annuandanlunnmine 0.31(0.18-0.53) <0.001* 0.61(0.31-1.21) 0.159
ﬁuﬁuﬁmwﬁuumméu 0.18(0.09-0.37) <0.001* 0.27(0.10-0.72) 0.009*
NI9LIWIINITU 0.18(0.09-0.34) <0.001* 0.39(0.15-0.97) 0.043*
Faluennsuen 23.99(0.43-0.83) <0.001* 0.73(0.50-1.05) 0.093
miammqmﬂuqﬂﬂa AR wuLLmIﬁmmmmmmmLﬂuqmm:ﬁuqa

WA ADIUNNANSA N Tiagjande eelld
AsLeanaaaeseld aszlunisguansaunia
TsaUszansa nsangInIuW nsanLeaneges
nsdan1sALARen naeldanueundy ful
MARTN MstunniesenaAmATiALueniiean

o

A aa [ & o
nlaaneunamein 1N@NWHﬁﬂUﬂq?@ﬂﬂquLﬂu

luniAd T TAIanS AN uLATgRUTINTANARNT
PNAFLIFINSI9T 7 WuANETLS T aNTs
anpNduyAnaiuan nulIndan N9
OR =0.36, 95% CI 0.18-0.73; p=0.005 uaz
FufusnmiLyARAEW OR =0.24, 95% C1 0.09-0.6;
p=0.003 (ﬁl’]i‘N'ﬁl 8)
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Resident Burnout: Prevalence and Associated Factors in Rajavithi

Hospital

Jammaree Na Bangxang

A5 7 wAAINIPATINLTEAUNTanANTuyAAA

FLAUAN szaulunang TLALIF
AT ANUIUTIN (n=90) (n=30) (n=65)
AU (Fa8aL) AU (Sa8AL) AU (Fasaz)
AneANanT 43 26(60.5) 3(7.0) 14(32.6)
'mqiﬁ’mm‘ 49 20(40.8) 12(24.5) 17(34.7)
anfloiland 28 20(71.4) 1(3.6) 7(25.0)
ANINEN 24 10(41.7) 5(20.8) 9(37.5)
giiTngans 15 8(53.3) 0(0.0) 7(46.7)
Adtycunned 11 4(36.4) 5(45.5) 2(18.2)
1IANERSYNIAY 15 2(13.3) 4(26.7) 9(60.0)
59N 8 pNANAUEIEndaTIaduAuNNTIUTUNsanmluy RS
Crude OR Adjusted OR
Factors p-value p-value
(95% Cl) (95% CI)
AN ANTRINNTLNY 0.34 (0.19-0.61) <0.001* 0.61 (0.29-1.28) 0.191
mmwmmé’@ulumiﬁwm 0.26 (0.15-0.47) <0.001* 0.36 (0.18-0.73) 0.005*
diusnwiuyanaay 0.20 (0.10-0.40) <0.001* 0.24 (0.09-0.60) 0.003*
NN3UIUITNIFIL 0.23 (0.12-0.44) <0.001* 0.60 (0.25-1.41) 0.243
A ldieanaanae e 0.45 (1.17-5.30) <0.001* 1.01 (0.41-2.50) 0.988
AN FAgIUYAAR wuguldnAudnFadauyanalusyiugely

WA @0TUNTNANTE AR “ﬂl@@:‘ﬂﬁﬁﬁ aele
Asiiaanesals a1szlunisguanseunia
Tsatlszanda nsAnaInIun nsAnLeaneaed
M98 ANNIAIHLARER NNTTIUITERRENATIaTLAE
wenwilaanniilsmeninaseda nnsldanueumdy

o

dull neden luduiusiuaudsadouyAas

NnA1AITY A1nduiladedunisineusiy wudn
ANNLIARENTUNINNN ANIMNNZANLRINTTY
Y ﬁuﬁuﬁmwﬁuummﬁ'uiumsﬂﬁﬁﬁmu
nstmslumioeany ldduiusiuacndnisa
AULAAA Famnssdi 10

A19199 9 LARINIAATIILITALANNANTAFIUYARSR

T, P szALe szaulunang FEAUFY

(n=2) (n=5) (n=177)

2YIANARNT 48 0(0.0) 0(0.0) 48(100.0)
AnelAnans 43 2(4.7) 2(4.7) 39(90.7)
paslatland 28 0(0.0) 1(3.6) 27(96.4)
ANINE 24 0(0.0) 0(0.0) 24(100.0)
Adeyiunnel 11 0(0.0) 0(0.0) 11(100.0)
NIAARTANIAY 15 0(0.0) 2(13.3) 13(86.7)
giiFntaans 15 0(0.0) 0(0.0) 15(100.0)
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Factors Crude OR p-value Adjusted OR p-value
(95% Cl) (95% Cl)
ANHINNIZANURINITZIU 2.48 (0.59-10.44) 0.215
ANNLIAANTUN19919U 1.59 (0.48-5.30) 0.451
ﬁuﬁuﬁnnwﬁumméu 0.57 (0.14-2.39) 0.446
NM3LIUNINT9L 1.92 (0.50-7.44) 0.344
dalramsuey 0.00 (0.69-3.09) 0.022* 1.39 (0.61-3.15) 0.431
dalranavinausiedaansg 0.08 (0.96-1.02) 0.034* 0.99 (0.96-1.02) 0.561
Auladifieananaseld 0.04 (0.08-6.25) <0.001* 0.01(0.10-8.59) 0.141
a @ . - . . &y
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Resident Burnout: Prevalence and Associated Factors in Rajavithi

Hospital

Jammaree Na Bangxang
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Resident Burnout: Prevalence and Associated Factors in Rajavithi

Hospital

Jammaree Na Bangxang
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